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The Battle for Common Sense over Ideology
Our Voice Australia members have
been representing families and workers
before the Fair Work Commission in
conciliation with all parties for the past 3
years.
The Fair Work Commission web-site
(AM2014/286) confirms the funded
activist-advocates want “the removal of
all wage assessment tools from the
Award that contain any competency
components as a measure of wages for
supported employees“.
This position is also supported by the
Unions who are aligning themselves to
support the wholesale unemployment of
people, mainly with intellectual
disability. These people who will lose
their jobs, if the action is successful, are
unlikely to ever work again.
Should the funded activist-advocates
and these Unions succeed in their joint
industrial actions, it is estimated that
wage costs will increase to a point that
ADEs will become economically
unviable and closure will be assured.
We all know that adult wellbeing is
directly related to employment. It is
absolutely essential that workers, their
families and communities join Our
Voice Australia to voice their concerns
to ensure that workers in ADEs do not
lose their supported employment, along
with social networks, forged by work.
An estimated 15,000 of the 20,000
people currently employed in ADEs, will
be unlikely to have continuing, viable
employment if ADEs are forced to
close. It is also unlikely that the open
market, currently struggling nationally
with high levels of both un-employment
and under-employment, will deliver jobs
to many of these employees.
You need only look away from Australia

to understand the repercussions where
similar employment options have closed.
In Vermont, USA, the poster child for
activists, where all supported
employment was forced to close, only
29% of affected people now have jobs.
Only in an activist/advocate fantasy world
would a 29% employment rate, (meaning
a 71% unemployment rate), be regarded
as a ‘successful’ outcome.
The true US story is in the National Core
Indicator Project data, suggesting that
only 6% of individuals with IDD ages 16–
21 and 17% of individuals ages 22–30
are working in integrated employment.
In the US IDD system, national estimates
suggest that there has been only modest
growth in the number of individuals in
integrated employment services since
1988 while investment in non-work
services (day/community programs)
continue to expand.
In Australia, statistics show that the
majority of workers moving from ADEs
into open employment return within 12
months because of reduced hours and
loss of social networks. This suggests
that wages are not always the only
consideration when choosing ADE
employment.
The position of the disability activists
bringing this industrial action is an
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ideological one; their view is that
everyone, irrespective of their
functional ability, and capacity, can
work in integrated/open employment.
If this were so why are 821,738 people
receiving disability support pensions
when only 12.4% (or 96,000) have an
intellectual disability?
Of this group, slightly more than 20% or
20,000 people work in ADEs with
pension and benefits.
According to ABS intellectual disability
accounts for just 2.9% of the Australian
population and this includes children
and the aged. The unemployment
figures are already staggering for this
cohort of working-age people.
As it now stands, the current ADE
supported employment options are in
the sights of ideologically-driven
activists who view ADEs as being not
inclusive. Because they are ideologues,
they would prefer no employment to
employment that they believe is not the
‘right kind’ of employment.
We believe that people with intellectual
disability should have a continuum of
employment options to meet their
specific, variable, individual needs.
The greater the complexity of need, the
less likely that they will be met through
mainstream employment.

Willing to Work and the HRC
The HRC recently conducted an
investigation into employment of
people with disability and older
Australians.
The Inquiry drew from many sources of

“Only last week I took two young
occupational therapists to see my son at his
ADE. Before attending, they were very anti
ADEs, but after observing the workers
through the viewing window for an hour they
conceded that my son was in the right place
for him and most of the others”.
Parent April 2017

evidence and found that employment
discrimination against older people and
people with disability is systemic and
acts as a significant barrier to open
workforce participation. It requires
response at multiple levels.
In 2015, 53.4% of people with disability
were participating in the labour force,
compared with 83.2% of people without
disability.

The data highlights the widespread
nature of discrimination against people
with disability in employment: Almost
half of people with disability aged 15 to
64 years with disability who were
unemployed (46.9%) or employed fulltime (46.2%) and over a third of those
employed part-time (34.6%) reported
that the source of discrimination was an
employer.
Is this the culture that people currently
working ADEs will be subjected to?
We all champion greater social inclusion
but ask; how will this work if people are
forced into further social isolation
without the benefit of employment?

“The disturbing reality is that labour force participation for people
with disability in Australia has changed little over the past twenty
years. As well as having a negative impact on individuals, such
low participation remains a persistent public policy problem”.
*Human Rights Commission (HRC)

A Calculated Strategy? OR a Human Rights Blunder?
These actions started in the Human
Rights Commission (HRC) with a
complaint by two workers employed in
ADEs. When those complaints were
not resolved lengthy legal action was
begun in the Federal Court. The end
result led to the removal of the BSWAT
from the Award.

of vulnerable people should be one of
grave concern to the HRC.

At no stage did the HRC consult with
the other 19,998 workers in ADEs or
their families to make them aware of
how their employment might be
affected.

Australian and overseas studies have
unequivocally demonstrated a strong
relationship between unemployment
and health. Unemployment is also a
large contributor to both mental illness
and criminality. Vulnerability to all forms
of mental illness escalates significantly
if you have an intellectual disability.

Nor did they more recently consult
on yet further actions being taken
against any assessment tool that
has any component that considers
competency.
There is no doubt that the continuing
actions of activist-advocates and the
Unions to remove all competency tools
will jeopardise the ADE employment of
most workers with intellectual disability.
These actions are deliberate, they are
calculated to force a projected
outcome based on 'inclusive' ideology
when there is nothing inclusive about
having nothing fulfilling to do in life.
The high probability of unemployment

The HRC is not defending the rights
of people with intellectual disability
to have protection from mass
unemployment along with the
multiple personal and social ills that
being unproductive causes.

All data from both here and overseas
confirms that the majority of ADE
employees will never find employment
again if ADEs are placed in a position
where they are forced to close.
Given the recent ‘Willing to Work’ report
these biases regarding ADEs are
unjust. Open or integrated employment,
has major issues such as bullying and
intimidation but also, very few available
jobs.
Open employment has an assessment
tool. If it is thought that you will not do

the job to a required standard you will
simply not be employed. ADEs use
approved assessment tools to support
people who might not find employment
otherwise.
Although the public face of HRC is one
of major concern that unemployment
has such a negative impact, the HRC
shows very little concern that their own
actions will contribute and facilitate
wholesale unemployment on an
estimated 15,000 people with disability.
Employment spearheads the Human
Rights Commissions six key priority
policy areas. It would appear that this
concern excludes ADE workers
because each time further action is sent
back to HRC, support for the action is
ticked off without consultation or
conciliation with current ADE workers.
Commissioner McEwin gave an
undertaking to consult with people
affected by policy before he acts.
He needs to halt HRC’s partnership with
the activists on this matter and listen to
the people working in ADEs and their
families who these actions will affect.
He promised on video that he would do;
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Our Voice

Is Your Voice
Our Voice Australia has been formed to represent the
rights and the needs of your family members with
intellectual disability or with complex support needs.
Our Voice Australia is the only parent-led national
representative group whose main focus is on people with
intellectual disability, including people with moderate to
severe intellectual disability and/or people with complex
support needs. The latter have been excluded from the
National Advocacy Program as a separate and distinct
group.
As a national body we advocate for the voice of family to
be heard as the representative voice for our family
member who often cannot self-represent.
We want an end to a sector that claims to be 'about our
family member', while giving little consideration to the
complexity of need and the level of support required by
them.

This advocacy journey starts at birth and is lifelong.
If you are an average Australian family, there is currently no
voice for the people who literally have no voice due to the
extent of their intellectual disability and/or complex needs in
the current National Advocacy Program which has which has
been built around the issues of physical and sensory
disability, age, ethnicity and sexual orientation but nowhere
does the voice of family have recognition.
Our Voice Australia is built upon the principles of inclusion
and democracy. We will use surveys and polling of our
members to inform our work. We do not believe that all
people with disability have the same needs by the mere fact
of
having a disability. Membership polling is the most
democratic way of putting forward your views.

We speak from the long held knowledge of our family
members.

The voice of the family, must be accepted as a
representative voice in the national conversation regarding
the needs of people with more complex support needs who,
by having an intellectual disability, are more vulnerable than
those able to self-represent.

We know that the family is the natural advocate. The
entire disability service system grew from the advocacy of

Our input and opinions, including those of our members with
disability is vital regarding;

National Disability Insurance Scheme Design // Employment options // Guardianship // Mental Health //
Public Trustees // Education // Early Intervention // Health // Affordable Housing // and much more…
Our membership is free to people with intellectual disability or complex support needs and their families.
We will use polling and surveys of our members views as an evidence base to inform us in our work.
Membership polling is the most democratic and unbiased way of people putting forward their views.
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